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Q.1 Classify accidents in mines on different bases. 
Ans:- 

 



 

 
 
Q.2 Explain about accident and incident analysis and cost  
       of accident. 
Ans:- Direct and Indirect Costs of an Accident   
Most of the iceberg that sank the Titanic was hidden below the surface. In a similar way, hidden costs of an 
employee’s job site injury could sink a business. 

In the case of most icebergs, only one-eighth of the mass is exposed. In the case of a job site injury, however, as little 
as one-tenth of the ultimate cost may be apparent, leaving nine-tenths of it hidden and with potentially disastrous 
effects on a business. 

To avoid such an occurrence, FNF employees must understand just how far-reaching job accident costs extend to 
other areas of FNF’s business. Only then can we understand how and why these hidden expenses sink profits and 
raise soft costs. 

Direct Costs of an Accident 
When an employee suffers a job-related injury or illness, the accompanying pain and discomfort are compounded by 
the immediate cost of treatment for the condition. Then may come the additional medical costs: physician and 
hospital bills, prescription medicine, occupational therapy, and medical equipment, such as crutches and wheelchairs. 
Most of these direct costs are covered by the workers’ compensation insurance policy that FNF must provide under 
law. 

Indirect Costs of an Accident 
An accident that causes a worker’s injury will often have costs that are absorbed with the operations. 

Examples of hidden costs can include:  

-Damage to the vehicle or equipment the worker was using at the time. This could require expensive repair or 
replacement. 

-Loss of the worker’s time. There may be loss of time by fellow employees and supervisors responding to the injury-
causing incident, or transporting the injured employee to the medical facility.  

-Temporarily lowered morale, efficiency, and productivity by co-workers and supervisors. 

-Cost of hiring and training a temporary or permanent replacement for the injured employee, with lower productivity 
during the hiring and training process. Also the other fellow employees that have to pick up the injured employees 
duties while he is absent from work (3 employees doing what takes 4 to do normally). 

-The cost of Loss Control to investigate the accident, and communicate with the insurance company. 

-The time it takes your supervisor to complete the accident report and communicate with Loss Control. 



 

 
 
Q.3 Explain about procedure of investigation of accident. 

Ans:- Procedure of investigation of accident 
1. Injured person or the first-aider to report accident to designated person giving all relevant 

details. 

2. Designated person to enter the detail in the accident book taking care to ascertain exactly 
what occurred. 

3. Injuries which require the first aider to refer the injured person to hospital or to their doctor 
should be immediately notified to the senior company representative on site and notified to 
the company office by telephone. 

4. In such cases the senior company representative, accompanied by a representative of the 
employees, must investigate all the circumstances of how the injury was sustained and a 
company accident investigation report completed. 

5. The findings of the investigation will be examined by the senior company representative and 
the chief executive with the objective of identifying measures to avoid a repetition. 

6. These control measures will be introduced after consultation by the senior representative 
with staff on site. 

7. Injuries or incidents at work leading to ill health which result in an absence from work of more 
than 3 days must be notified to the Health and Safety Executive using form F2508 or form 
F2508A (obtainable from The Stationery Office). A copy of this document should be sent to 
the chief executive immediately. 

8. Steps 3 to 6 of this procedure should have already taken place but if they have not then they 
must be carried out immediately. 

9. Injuries or incidents leading to ill health which are more serious than those mentioned above 
(including injuries leading to death) must be notified to the HSE immediately by the quickest 
possible means (i.e. by telephone). This call must be followed by a written report on form 
F2508 or F2508A within seven days. (injuries specified as being reportable in this way are 
detailed under "other notification"). The chief executive must also be notified as soon as 
possible. 



 

10. The accident location should be barriered off pending an investigation into the circumstances 
of the incident, which led to the injuries detailed at 9 above, by the company senior 
representative accompanied by a representative of the staff. This investigation should 
include statements from all witnesses and any plant or equipment involved in the incident 
should not be touched nor moved until the investigation has been concluded. 

11. The investigators detailed in 10 above will discuss their findings with the chief executive to 
identify measures needed to avoid a repetition. These measures will be introduced as soon 
as possible after consultation with the construction workers. 

 
Q.4 Explain about role of safety officer and qualification of safety specialist. 

Ans:-  Duties of Safety Officers – (1) The duties of the Safety Officer shall be : 

(a)(I) to visit surface and underground parts of the mine with a view to meeting the workers on 

the spot to talk to them on matters of safety, inviting suggestions thereon; 

(ii) to take charge of the newly recrited staff and show them around the mine pointing out the 

safe and unsafe acts during the course of their work in the mine; 

(b)(i) to investigate all types of accidents and incidents in the mine including minor accidents; 

to analyse the same with a view to pinpointing the nature and common cause of accidents in 

the mine; 

(ii) to maintain detailed statistics about mine accidents and to analyse the same with a view to 

pinpointing the nature and common causes of the accidents in the mine; 
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(iii) to study and apprise the manager of all possible sources of danger such as inundation, 

fire, coal dust and others; 

(c)(i) to hold safety classes and give safety talks and lectures to the members fo the 

supervisory staff; 

(ii) to organise safety weeks and other safety education and propaganda in mine; 

(d) to see that all concerned mine employees are fully conversant with various standing 

orders (such as those relating to stoppage of mine mechanical ventilators and to the 

occurrence of a fire or other emergency in the mine) and Systematic Timbering Rules; 

(e) to provide assistance in the formulation of programme for training at the mine level; 

including vocational training, training in gas-testing, and training in First Aid; 



 

(f) to report to the manger as a result of his visits to the various arts of the mine, as to whether 

the provisions of the Mines Act, Regulations and Rules made thereunder are being complied 

with in the mine; 

(g) to promote safety practices generally and to lend active support to all measures intended 

for furthering the cause of safety in the mine; and 

(h) to assist the manager in any other matter relating to safety in the mine. 

(2) [Except in an emergency no duties other than those specified above shell be assigned to 

the Safety Officer and whenever] any duties other than those specified above are assigned to 

the Safety Officer by the manager, a written notice thereof shall be sent to the Regional 

Inspector within three days of such assignment. 

(3) The Safety Officer shall maintain in a bound paged book a detailed record of the work 

performed by him every day]. 

 
Q.5 Explain about role of management and supervisors. 
Ans:- Management roles and responsibilities: 

 Ensure the health and safety of all workers under your direct supervision 
 Know the Work Safe BC safety requirements that apply to the work being supervised and ensure 

they are followed 
 Know the BCGEU Master Agreement safety requirements 
 Ensure workers under your supervision are aware of all known or reasonably foreseeable health and 

safety hazards where they work 
 Provide orientation and training to new and existing workers at your workplace 
 Consult and cooperate with the Joint Occupational Health and Safety Committee members or worker 

representatives, and cooperate with others carrying out occupational health and safety duties, 
including WorkSafeBC officers 

 Ensure that the appropriate personal protective equipment and clothing are available, worn when 
required, and inspected and maintained 

 Investigate unsafe conditions reported to you, and ensure that corrective action is taken without 
delay. 

Executive roles and responsibilities:     

 Establish safety policies and expectations for the ministry, division, branch and region 
 Ensure that all operations consider the health and safety of employees 
 Establish and communicate occupational safety and health plans and goals 



 

 Monitor and evaluate the effectiveness of the occupational health and safety program including a 
regular review of safety statistics 

Workplace health and safety concerns all employees in the workplace. The Workers Compensation 
Act outlines workplace health and safety expectations for the employer and managers/supervisors, 
employees and Joint Occupational Safety Committee representatives. 

Emergency Roles & Responsibilities 

Supervisors 

Supervisors must ensure that their workplace has developed and implemented emergency preparedness and 
response procedures specific to that location. Their roles include 

 Designating and training emergency wardens 
 Developing and training staff in response procedures 
 Establishing procedures for business continuity 
 Ensuring employees understand expectations during drills and actual emergencies 
 Ensuring hazard reduction inspections are regularly conducted 
 Addressing concerns raised by emergency wardens 
 Conducting an annual review of the emergency response plan 

First aid roles & responsibilities 

Supervisors must ensure first aid services are provided at their workplace. They may also assign an employer 
representative to so do. Roles of the supervisor include 

 Completing a first aid needs assessment 
 Providing required first aid equipment, facilities, supplies and services 
 Ensuring employee awareness about the first aid services and procedures 
 Ensuring first aid attendants' schedules permit adequate coverage during regular work hours 
 Ensuring adequate first aid attendant backup at all times when necessary 
 Ensuring first aid attendants have been trained, tested and re-certified as required by the 

Occupational Health and Safety Regulation 
 Ensuring the communication methods used to summon a first aid attendant is effective, and is tested 

at least annually 
 Ensuring that the appropriate financial allowance level is paid to first aid attendants 
 Ensuring consultation with the Joint Occupational Health and Safety Committee on first aid services 

and issues at the workplace 

General Safety Roles & Responsibilities 

All workers have safety roles and responsibilities. Follow safe work procedures, report unsafe conditions or 
incidents and be prepared to respond in the event of a workplace injury or emergency. Whether you are a 
supervisor or front-line staff, be sure to 



 

 Understand your workplace health and safety requirements 
 Inspect equipment and the workplace regularly 
 Be alert for hazards 
 Immediately report unsafe work practices and conditions to your supervisor 
 Report accidents, near misses, injuries and illnesses immediately to your supervisor 
 Follow safe work practices and procedures 
 Cooperate with others on matters relating to occupational safety and health 

All workers have three safety rights: 

The Right to Know 

You have a right to know what hazards are present in the workplace, and be given the information, training, 
and supervision you need to protect yourself 

The Right to Participate 

You have a right to participate in keeping your workplace healthy and safe, which may include selecting or 
being a health and safety representative or committee member. You also have a right to report unsafe 
conditions and practices. 

The Right to Refuse Unsafe Work 

For more information on refusing unsafe work. 

 
 
 

 


